Qwest Diversity Leadership Award

The Qwest Diversity Leadership Award recognizes the Colorado law firm or corporate legal department that is a leader in diversity.  The organization will have measurable results in areas including:  attracting, welcoming, retaining and promoting diverse attorneys, thus showing a commitment to advance diversity within their organization.  

Congratulations on being nominated for the 2009 Qwest Diversity Leadership Award!  To help us in the selection process, please email the following information to Cindy Hyman at cindy.hyman@dgslaw.com no later than August 7, 2009:

Demographics:

	Total attorneys (as of 12/31/08):

    Diverse attorneys (as of 12/31/08):
	

	
	

	Number of attorney hires (1/1/08-12/31/08):

   Number of diverse attorney hires (1/1/08-12/31/08):
	

	
	

	Number of attorney departures (1/1/08-12/31/08):

   Number of diverse attorney departures (1/1/08-12/31/08) :
	

	
	

	Total  summer associates (2009):

   Number of diverse summer associates (2009):
	

	
	

	Total attorneys promoted to partner effective 1/1/09:

   Number of  diverse attorneys promoted to partner effective 1/1/09:
	

	
	


Instructions for Demographics:  

1)  Please include in your count only those attorneys who are located in your Colorado offices.

2)  If any category does not apply to your organization, please indicate “N/A”.

3)  For purposes of this award, “diverse” is defined as anyone who is a member of an ethnic minority group, disabled, openly gay, lesbian, bisexual or transgender.

Questionnaire

Please answer the following questions in a short (no more than 2 pages) essay:

1.  Please describe any efforts your organization has taken in the last three years to attract and welcome diverse attorneys.  Please also discuss any planned or ongoing efforts in this regard.

2.  Please describe any efforts your organization has taken in the last three years to create an inclusive work environment for diverse attorneys.  Please also discuss any planned or ongoing efforts in this regard.

3.  Please describe any efforts your organization has taken in the last three years to retain and/or promote diverse attorneys.  Please also discuss any planned or ongoing efforts in this regard.

4.  Please list any awards or recognition your organization has received regarding diversity since 1/1/08.
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