CBA Committee/Section Chairperson
Annual Report/Review

To: Melissa Nicoletti (melissanf@cobar,org)

From: _BPale R. Harris

(Chairperson)

Transitions Committee
(Committee/Section)

303 892 7330

(Phone number)

dale.harris@dgslaw.com

(E mail)

Annual Report
(Please send to CBA by May 15, 2008 - Fax: (303) 861-5274)

Name of Committee/Section:  Transitions Committee

1. Report on projects that the Committee/Section has completed:
We present about 3 funch programs per year on topics relating to lawyer transition to
retirement or to other jobs or protessions. Chuck Turner has list of the programs
presented in 2007 and early part of 2008

2. Report on projects that are continuing and/or incomplete at this time, and
suggested length of project:
Our topical programs will continue. The next scheduled program is June 19. We also
have retained Diane Hartman as a consultant to help us develop a periodic newsletter to
members.
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3. Report on CLE programs
NA

5. Report on any legislation the Committee/Section has worked on and/or
sponsored (only need bill number, topic and result)
NA

6. Recommendations regarding goals and tasks by Committee/Section for
ensuing year. Please note the name of potential future leaders:
We have a small working group that meets approximately annually to discuss the future
direction of the Committee. The next chair of the committee probably would come from
that group. However, since Chuck Turner is the staff liason to this committee, it is in
good hands, (despite the chairman!!)

7. Sunset Analysis: Should the Committee/Section be retained in its present
form and for its present function. (Explain views of the chairperson and the
committee members and state consensus reached, if any):

The Transitions Committee has one of the larger memberships of CBA committees. Our
lunch programs consistently are well attended. Both these facts indicate that the
Committee has struck a chord with CBA members, and serves a need of an ever growing
portion of the Association——i.e. the lawyers nearing retirement and/or seeking other paths
in life. So, if anything, the Committee should expand its offerings in a reasonable and
thoughtful manner.
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8. Successes or problems encountered during the past year. (Include
recommendations for future):
See above.

9. Comments on CBA staff that has worked with your group:
Chuck is the liason. Need I say more? He’s terrific. Other staff folks who help with the

programs also do a superb job.

. Signed___ Dale R. Harris

Dated____June 2, 2008

Clc: Chuck Turner, CBA/DBA Executive Director



